
 

 

 

 

 
 

Clinical Nurse Manager 2 – Project Manager 
Rehabilitation Healthcare Post Graduate Courses 

(Temporary & Full Time) 
 

 

Applications are invited for the above post from suitably qualified persons 

 

As the National Rehabilitation University Hospital, we have a responsibility to ensure that staff in the NRH, and other 

staff across the country, are provided with the required education to support them in their roles as Rehabilitation 

Healthcare experts, thus ensuring that optimal patient outcomes are achieved. The NRH is in the unique position, 

building on existing educational programmes, to develop national programmes with appropriate and relevant higher 

education institutions. 

 

With the funding support of the Nursing and Midwifery Planning and Development Unit (NMPDU) of the HSE the 

NRH is delighted to advertise this position. 

 

The purpose of post is for the appointee to project manage the development of a suite of programmes, including full 

curricula, for post graduate certificate, diploma and master’s programmes, in collaboration with a higher education 

institution, in Rehabilitation Healthcare led by the NRH. The programmes will be developed and delivered between 

the NRH and the chosen HEI with a blended learning approach. 

 

REQUIREMENTS: 

The candidate must possess the following on the latest date for receiving completed application forms for the office: 

 

• Registration on the General Division of the Nursing and Midwifery Board, Ireland (NMBI). 

• Minimum of five years’ post registration experience with at least three years must be in rehabilitation / 

education or teaching area. 

• Must have the requisite knowledge and ability, including a high standard of IT literacy, managerial, 

education, teaching, and project management to successfully deliver on the objectives of the project. 

• Leadership/Management and Project Management course desirable. 

• Demonstrate evidence of continuous professional development. 

• Excellent communication skills with ability to engage with a variety of stakeholders. 

• Excellent organisational and time management skills. 

• Demonstrate a strong clinical background, with comprehensive delivery of teaching/education in a clinical or 
higher education environment. 

• Demonstrate a depth and breadth in education and teaching experience relevant to the role and which will 
enable them to develop a new curriculum. 

 
 
The appointment is full-time, temporary (12 months with a possibility of extension pending funding approval), and in 
a pensionable capacity. Remuneration is in accordance with the salary scale approved by the Department of Health. 
 

For informal enquiries, please contact the Academic Lead, Ruth Maher at ruth.maher@nrh.ie or the Director of 

Nursing, Frances Campbell at frances.campbell@nrh.ie  
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Why work at the National Rehabilitation Hospital 
 
The NRH is a dynamic, multi-disciplinary, inclusive, and friendly environment which offers an opportunity of working 

in a new world class, state of the art Hospital facility. The NRH is a University Teaching Hospital with onsite Academic  

and Research Centre. The NRH are committed to ensuring that all staff reach their full potential during their 

employment at the Hospital, and provides access to training, education, and Continued Professional Development. 

 
 

Some of the other benefits we offer as an organisation includes: 
 
 

On-site Free Car Parking 
Access to Public Transport 
Public Service Pension Scheme 
Staff Restaurant (subsidised) 
Coffee Shop 
Flexible Working Arrangements 
Staff access to lap pool 

Shorter Working Year Scheme 
Occupational Health Service 
Staff Support & Wellbeing Initiatives 
Savings Schemes 
Bike to Work Scheme 
Tax Saver Travel Scheme 

 
 
_______________________________________________________________________________________________ 

 

Applicants for the above post should submit a letter of application and curriculum vitae not later than 12 noon on 

Friday, 17th February 2023 to Ms Shermain Conol, Human Resource Department, or email shermain.conol@nrh.ie. A 

job description for the above post is available on request from Shermain Conol or at www.nrh.ie/careers.  

 

Shortlisting is carried out based on the information supplied in your CV. The criteria for Shortlisting are based on the 

requirements of the post as outlined above. Failure to include information regarding these requirements may result 

in you not being called forward for the next stage of the selection process.   

 

A panel of candidates may be formed from which future vacancies may be filled. 

 

 

 

We are an Equal Opportunities Employer and support a smoke-free workplace policy 
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