
 

 

Internal and External Competition 
 

Quality Improvement and Accreditation Officer 
Grade VI 

Permanent Position 
 
Applications are invited for the above post from suitably qualified persons. 
 
The Quality Improvement and accreditation officer will be responsible for leading and managing 

accreditation and quality improvement processes within the NRH. The primary function of this 

role is to actively promote a culture of continuous quality improvement with a focus on the 

external accreditation programme. This will include working in partnership with all staff to 

promote and foster optimum participation of the Hospital with accreditation schemes, and for 

continuous development of a quality culture, which maintains the primacy of the patient as the 
centre and a focus on quality improvement. 

It is essential that candidates at the latest date for receiving completed application forms for the 
post, possess: 
 

 A relevant third level or healthcare professional qualification 

 At least three years relevant experience in a senior post in quality improvement / risk 

management / healthcare audit or an accreditation process, ideally in a healthcare environment  

 Significant leadership, interpersonal and organisational skills 

 Ability to utilise analytics in quality monitoring and reporting 

 Excellent communication and negotiating skills 

 A master’s degree or post graduate qualification in a quality related discipline is desirable.  

 
Informal enquiries and job descriptions are available on request from Ms. Elayne Taylor, Quality 
and Risk Manager via email at elayne.taylor@nrh.ie  
 

 
Applicants for all the above posts should submit a letter of application and Curriculum Vitae 
together with names and addresses of three referees to arrive not later than 12.00pm on 15th 
February 2022 to Ms. Ishita Sanon, Human Resource Department or email 
ishita.sanon@nrh.ie.  Job descriptions are available at www.nrh.ie/careers or on request from 
Ishita Sanon. 

 
Applicants may be shortlisted and a panel may be formed from those interviewed for future 
permanent and temporary positions. 
 
We are an Equal Opportunities Employer and support a smoke-free workplace policy 
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