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Brain Injury and Stroke Outreach Specialist

Brain Injury and Stroke Programmes

(Permanent- Full-time)

Applications are invited for the above post from suitably qualified persons

The Brain Injury and Stroke Outreach Specialist, as part of the NRH Brain Injury and Stroke Programmes will lead
the provision of outreach support and liaison providing recommendations for specialist rehabilitation to adults with
acquired brain injury and stroke. The role will also support development and improvement of systems and
processes within the programme in line with international CARF accreditation standards.

The candidate must, on the latest date for receiving completed application forms for the office, be:

Registered General Nurse or a Senior HSCP eligible for registration with CORU

A minimum of five year’s satisfactory post qualification clinical experience

Relevant post graduate education e.g., Diploma/Masters/Doctorate

Leadership experience and/or course would be advantageous

Evidence of continuous personal & professional development

= Sound application of theoretical knowledge in the management of acute and post-acute rehabilitation service
provision

» Understanding of Service Planning, Quality Improvement, Clinical Audit, Evaluations & Practice Development

= Awareness of home and community services accessible across the system

This is a permanent full-time vacancy within the Brain Injury Programme. Salary for this post is aligned with a
senior therapist pay scale. Informal queries to Dr. Valerie Twomey, Brain Injury and Stroke Programmes Manager
at Valerie.Twomey@nrh.ie

Applicants for the above post should submit a letter of application and Curriculum Vitae to arrive not
later than 12:00 noon on Friday 10" December 2021 to Claire Camon, Human Resources Department at
claire.camon@nrh.ie Job description available at www.nrh.ie/careers

A panel for Permanent or Temporary Full time/ Part time outreach specialist posts in NRH may be
formed from those interviewed.

Shortlisting will be carried out on the basis of the information supplied in your CV. The criteria for
Shortlisting are based on the requirements of the post as outlined above. Failure to include
information regarding these requirements may result in you not being called forward for the next
stage of the selection process.

We are an Equal Opportunities Employer and support a smoke-free workplace policy.
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